
	You may email the completed application to  lvega@directcarelliance.org or mail it to:

Direct Care Alliance 

Attn: Leonila Vega, Esq.

4 West 43rd Street, Room 611 

New York, NY 10036

Board Membership Expectations

1. Attend all meetings of the Direct Care Alliance board of directors (failure to attend two board meetings in a row may be grounds for disqualification). 

2. Be committed to the cause of improving the direct care job for all direct care workers regardless of work setting.  

3. Actively participate on at least one committee. 

4. Actively promote and support the DCA’s sustainability strategies and fundraising objectives, as outlined by the DCA’s Executive Director.  

5. Have a demonstrated commitment to the empowerment of direct care workers. 

6. Be a strong and vocal supporter of the DCA’s objectives and activities, including its advocacy and policy agenda on behalf of the direct care workers.    

7. Be available to mentor and support direct care workers to become leaders within the DCA board and engage in DCA activities and programs.

About Us

Direct care workers know how it feels to make someone’s day just by showing up to work. Millions of Americans rely on their help for essentials like getting out of bed, getting dressed, and getting to work or to church – not to mention sensitive tasks like cleaning a trachea tube. These intimate interactions form highly personal, yet professional bonds between direct care workers and those they assist: People who start out as strangers often become trusted friends.

But too many barriers can get in the way of doing the job right. Low wages, poor benefits, insufficient training, and a lack of respect contribute to sky-high turnover rates. Overstretched workers in understaffed facilities have no time to respond to individual preferences or form close relationships – the very things that give their work meaning and improve the lives of the people they work with. And people who direct their own care struggle to find and keep the workers they need to remain independent.

The Direct Care Alliance is working to remove those barriers. We provide leadership training and other resources to direct care workers and their organizations, supporting advocacy of the workers, by the workers, and for the workers. Our direct care worker constituents inject the voice of the workers themselves into national and state-level discussions about the direct care workforce. Joining them to advocate for an empowered and valued direct care workforce are people who receive long-term care services, people who own or manage long-term care and home care organizations, advocacy groups, and other organizations and individuals.

Our Mission

The Direct Care Alliance is a nationwide and state-based alliance of direct-care workers, employers and people of all ages and disabilities who use long-term services, care and supports. We are united to build an empowered and valued professional direct care workforce essential to ensuring high quality services, a life of dignity, respect, autonomy and opportunity for all to participate in community life. 

Our Convictions

The Direct Care Alliance brings a unique perspective to the national long-term care dialogue through our conviction that: 

· The intimate, interpersonal yet professional relationship between frontline direct care workers (home care aides, personal care attendants, personal assistants, nursing assistants, direct support professionals and others) and service users/consumers fundamentally determines the quality of care; 

· Quality jobs that offer living wages, benefits, training and respectful working conditions are essential to the development of stable quality services and supports that truly satisfy consumer needs;  and 

· The inter-dependence of consumers, workers and providers requires that any system change be sensitive to the needs of each group and include each group as they advocate for system change.  

Our Principles

· We believe that direct care workers, consumers, and employers must work together to win changes that make sense for all who provide and receive long term services.

· We support the right of all elders and people living with disabilities or chronic conditions to receive quality long-term services in their home.

· We support quality jobs for direct care workers that include a living wage, benefits, training, and respectful working conditions.

· We believe that denying labor protections for home care workers will further amplify the shortage of home care workers.

· We believe that the current long-term care system is irrational and under-funded, and that it must be changed.

· We believe that the fulfillment of these principles will create a stable direct care workforce

	
	


DCA BOARD OF DIRECTORS APPLICATION

	Name:


	

	
	First Name


	Last Name

	Gender:  


	 FORMCHECKBOX 
 Male     FORMCHECKBOX 
 Female
	

	
	

	Work Address:


	

	
	Address

	
	

	
	City, State, Zip

	
	

	Home Address:


	

	
	Address

	
	

	
	City, State, Zip

	
	

	Phone:


	(         )         -        

	
	Work

	
	Cell

	
	(         )         -        

	
	Home

	
	

	
	(         )         -        



	Email:
	


Please tell us about yourself

We are very interested in learning about your experience and the issues that you think are important for direct care workers. We also want to learn why you are interested in serving on the Direct Care Alliance Board and how you believe you can contribute to the improvement of the direct care job. Please feel free to attach additional pages if you need more room for your answers.
Select your work setting, state your title, list any certifications you may hold, and describe your main tasks in this position in the space provided:

	

	
	
	
	

	Nursing Home
	Home Care
	Residential Facility
	Group Home
	Hospital


Tell us about your passion for improving the lives of direct care workers and the direct care profession, and/or the experiences and skills that you would like to bring to the DCA board of directors.

How do you think you can contribute to the mission of the DCA? (Check all that apply)

	

	Fundraising (state and national based work)



	

	Advocacy (state based and national work

	

	Policy Agenda Development (national work)



	

	Governance Committee (board bylaws, board membership, etc)



	

	Membership Recruitment 



	

	Voices Institute Promotion (National Leadership training program) 



	

	Professionalization of the workforce (credentialing)




Other (please describe)

Tell us about any boards or organizations you participate in now, or any experience you had in the last three years on other boards or in other organizations. (Note: previous board experience is not required.) 

__________________________________________________________________________________________________________________________________________________________________________________________________________________

Tell us about skills that you could offer the DCA if you were to be nominated for a board position. For example, are you good at public speaking or learning new things? Do you already have a leadership role in your current job or community?

__________________________________________________________________________________________________________________________________________________________________________________________________________________

Assuming that you would like to be considered for a DCA board membership position, is there any assistance that you believe the DCA can make available for you to be an effective board member? (For example, mentorship by current direct care worker board members in a variety of areas such as communication or governing.)  

__________________________________________________________________________________________________________________________________________________________________________________________________________________

We at the Direct Care Alliance strive to build a board that is reflective of the diversity of the direct care workforce. Disclosing the information below is completely voluntary, but it would be helpful to us if you feel comfortable checking the box that applies to you.  

	

	
	
	
	
	
	
	

	Spanish / Hispanic Origin
	Caucasian
	Native American
	Filipino
	Asian
	African American

	African
	Other


Please check any box below that may apply to you. 

	

	
	

	Physical disability

	Cognitive disability
	Older Adult (Age 60 or above)




Thank you for taking time to complete this application.  

                                    --Governance Committee Chair Neill DeClercq

Your signature:_____________________________________________

Date:______________________
