Casey Amendment 
National Health Care Workforce Commission

Direct Care Workers
Talking Points

· In order to meet the health care needs of our nation, we need to better examine workforce constraints and develop priorities and courses of action. To that end, the Patient Protection and Affordable Care Act establishes a national workforce commission to gather information on the health care workforce and better coordinate and implement workforce planning and analysis. 
· The commission will examine a number of key health care workforce issues. However, it falls short of seeking to address the key challenges facing the direct care workforce.  The Casey amendment is a no-cost amendment that addresses this shortfall by ensuring that direct care workforce issues are included as a “high priority” focus area of the National Health Care Workforce Commission.
· Specifically, the amendment would ensure that as part of its charge, the commission review the current and projected workforce needs of direct care workers and provide comprehensive recommendations to Congress and the Administration on how best to align direct care workforce resources with our national needs.
· There are over 3 million direct care workers nationwide, and it is projected to among the fastest-growing occupations over the next 10 years.
· Earnings. The median annual income for direct care workers in 2007 was only $17,000.
· Poverty status. 45 percent of direct care workers live in households with incomes at or below 200 percent of the federal poverty line.
· Reliance on public benefits. 41 percent of direct care workers in live in households that rely on some form of public assistance, such as Medicaid or food stamps.

· Direct care workers are the backbone of our nation’s long-term care system, providing essential care, support and daily living services to more than 15 million Americans who need help to achieve their goals, live as independently as possible and maintain their level of community involvement. Our ability to meet our nation’s long term care challenges depends largely on a strong workforce of these workers.
· The US is experiencing a severe shortage of qualified direct care workers to provide personal and long term care and support services; direct care work is demanding, working conditions are often difficult, and turnover is high because the job is strenuous and offers limited opportunities for advancement, inadequate training and lack of respect.
